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Principal’s Report 
 
Dear Parents  

 

The 2019 school year gave witness to the wonderful endeavours of our students both in and outside of the classroom. Events 

throughout the year demonstrated the strong connections between home and school as well as continuing to strengthen ties 

with the wider Bassendean community.  
 

It is impossible to outline all of the operations of the school during the year and hence, this report provides a snapshot of 

some of the school’s foci and events.  

 

SCHOOL COMMENCEMENT 2019 

School commenced for the children on Monday 4 February 2019 where we welcomed 30 new kindergarten students. 

Several new students in other classes joined us at the start of Term 2 and Term 3. We hope that these new families have felt 

welcomed into the St. Michael's community.  
 

CATHOLIC IDENTITY 
In 2019, we once again received fantastic support from our parish priest, Father Son Nyugen, and the St. Joseph’s parish 

continues to support the school in its pastoral and spiritual dimensions. St Michael’s continued to provide religious education 

instruction and catechesis throughout the year. The sacraments of Reconciliation (year 3), First Eucharist (year 4) and 

Confirmation (year 6) were celebrated. These sacramental events included parent/student workshops with 24/7 ministry as 

well as the actual ceremonies. 

 

The Making Jesus Real (MJR) program continued to be implemented, focusing on the values of care, compassion, respect, 

honesty, trustworthiness, understanding, tolerance and inclusion. This program is designed to foster a relationship with Jesus 

that is real to the students and relevant to their daily lives. Our teaching staff joined with several other Catholic school in 

attending an MJR professional development (PD) day on 12 April. This PD also fulfilled some of the requirements for staff 

towards renewal of their CEWA accreditation hours. In addition to this, individual staff members have continued to work on 

the completion and renewal of the CEWA accreditation requirements through various faith and knowledge based religious 

education courses. 

 

As part of our evangelisation plan, our relationship with Aegis Aged Care continued in order to enhance Christian service 

opportunities for students. Class visits have allowed students to share class work, performances and stories and, in turn, the 

students have been able to listen to the life stories of the Aegis residents. This reciprocal relationship has proven to be 

rewarding for both students and residents alike.  

 

Students have raised funds for Sr Joan Kelleher’s Mercy outreach program during Mercy Day celebrations. Funds have also 

been raised for Wheelchairs for Kids and Caritas.  

 

St Joseph’s Parish completed the new bell tower this year, with the school and parish welcoming Auxiliary Bishop Don 

Sproxton on Sunday 23rd June for the official opening and blessing of the tower, followed by Mass and a shared meal. 

 

As per CEWA requirements, upon appointment of a new Principal, the leadership team attended a three day CEWA course in 

March, facilitated by Bishop Gerard Holohan, to write a new school evangelisation plan. After consultation with staff and 

drawing on community feedback gathered through our strategic planning process, the updated evangelisation was completed 

by the end of Term 1.  

 

STEWARDSHIP 
The staff at St Michael’s are one of its greatest assets. I wish to acknowledge the tremendous dedication of all staff at St 

Michael’s who so willingly and ably fulfil their numerous vocational roles and I thank them for their ongoing hard work and 

dedication to the students of St. Michael's. This year we welcomed our new Assistant Principal, Mrs Jemima Saunders, who 

has proven herself to be a valuable addition to our leadership team. We also welcomed Mrs Jennifer Doven and Ms Juliana 

Primo on temporary contracts. In 2019, we sadly farewell the following staff members: Miss Lisa Wilson, Mrs Jennifer Doven, 

Louell Renzullo and Mrs Helen Shanahan. We sincerely thank them for their service to the school and wish them well on their 

future journey. 

 



In 2019, a consultation process was facilitated by the leadership team to gather feedback from staff, students and parents to 

inform the development of our 2019 – 2022 strategic plan. The final plan was released to the community in the second 

semester. We thank all community members who shared their insights and contributed to this important document. At the 

commencement of the strategic planning process, staff developed our learning statement to guide our work, which is now 

displayed around the school. 

 

The school board in 2019 consisted of Kara Collins (board chair), Amanda Versace (secretary), Sue Criniti (treasurer), Daniel 

Stefanelli, Elliot Brannen, David Parsons and Jacqui Wilson (as the P & F rep). The work of the School Board is a vital aspect 

of the school’s management and operation and I sincerely thank all members for their time and commitment to the school. In 

particular, I thank Kara Collins as she steps down from the school board due to her youngest child graduating from St. 

Michael’s. Kara has been a strong advocate of St. Michael’s for many years as her two children have been educated at our 

school and has been a passionate board member for the last seven years. She has expertly served as board chair and her 

dedication and insights have been much appreciated and will be sorely missed. On a personal level, I thank Kara for her 

unwavering support and wise counsel over my first 18 months at the school. We wish Kara and her family all the very best in 

their future endeavours! 

 

Some capital works conducted in 2019 included the installation of our new access system on the main school gates and some 

doors throughout the school, including the administration building. We have also installed pin up boards in the hall outside 

the art room to allow art work to be displayed. Some acoustic pin up boards installed in the hallway between the Pre-primary 

and Year 1 classrooms has improved the sound in this area and allowed us to commence the creation of a sensory space within 

the school. This is a priority identified in our strategic plan and we will continue to enhance this space in 2020.    

 

The school board decided to increase fees by 4% for 2020 which is under the CEWA maximum recommendation. We have 

also implemented an adjustment between Kindergarten fees and the rest of the school in order to bring our Kindy fees more 

in line with CEWA guidelines. The updated fee schedule for 2020 will be distributed to all families prior to the end of the 

2020 school year.  

 

The school continues to provide financial assistance to families through CEWA’s Health Care Card scheme and other school-

based support mechanisms. I encourage any family with a heath care card to provide the school office with a copy so that you 

can receive this substantial discount on school fees.  

 

In 2019, the Quality Catholic Schooling (QCS) component entitled Systematic Evangelisation Planning was reviewed by staff 

to inform the development of our updated evangelisation plan. Actions were determined to be either maintained or 

implemented within the school to maintain and improve evangelisation within the school community. 

 

In 2019, the junior primary staff continued to use the National Quality Standards (NQS) document to reflect on their early 

childhood practices and developed our 2020 Quality Improvement Plan (QIP). The key areas of focus were: 

 More opportunities for children to have a sense of agency which enables them to make choices and decisions which 

influences events and their world. (QA 1.1.6); and 

 More evidence of teachers providing ‘play-based’ learning where they can respond to the children’s ideas and play 

rather than the content driving the learning experience (QA1.2.2). 

 

Throughout 2019, the required NQS audit was completed and the leadership team rated our early childhood programs as 

meeting requirements and continuing to work towards Quality Area 1 – Education Program and Practice. 

 

This year we updated the following policies: 

 Evacuation (Yearly update) 

 Crisis Management (Yearly update) 

 Behaviour Management 

 Maintenance Plan 

 

The following new policies were created: 

 Risk Management Plan 

 Student Code of Conduct 

 

 

COMMUNITY 
 
The contributions that our parents and families make to the life of St Michael’s school cannot be under estimated. It is through 

the support of our families, and therefore the strength of our home-school partnerships, that subsequently allow for staff to 

engage students in relevant and vibrant learning.  

 

Parental involvement at St Michael’s occurs in so many forms. From parent helpers in the classroom, to assisting with our 

sporting programs, school banking, fundraising and on excursions. On behalf of all staff and students, I thank all parents for 

your tireless dedication and support of our school.  



 

I would also like to offer my sincere thanks to the P&F Committee and especially it’s Executive. The P&F provides important 

connections and support for our families and its work to support the school in building community and acquiring resources is 

vital. Thank you to all parents who have supported the P&F throughout 2019. Special thanks to the Executive: Tanwyn Travers 

as President, Melissa Maiolo as Secretary and Rebecca Dwyer as Treasurer. Thank you also to Kirsty Fagan for taking on the 

role as fundraising co-ordinator mid-way through the year. I encourage other parents to become involved on the P&F 

Committee in 2020 or consider supporting the P & F through meeting attendance as this is a critical group within our school. 

Funds raised by the P & F have been donated to the school to purchase a variety resources to benefit students such Mathletics, 

literacy resources and new junior primary bikes to name a few. This year, the P& F were delighted to receive a letter from the 

Year 4 class, requesting an additional water cooler to reduce congestion at the end of break times at the only chilled drink 

fountain. The P & F happily obliged and I congratulate the year 4 class and the P & F for helping to value student voice at St. 

Michael’s.  This year, the P & F also organised a parent workshop on positive body image and co-ordinated numerous events 

such as the movie night at the Bassendean outdoor theatre, disco and Walkathon. 

 

In terms of valuing student voice, this year students have had the opportunity to contribute to school decisions in many ways 

which include input into: strategic plan, water coolers, behaviour management plan, student code of conduct and the design 

of new merit certificates.  

  

We were fortunate to have a number of visits from individuals from CEWA to help support staff. These included: 

 Greg Ward (School Improvement Advisor); 

 Shelley Forbes (School Support Consultant); 

 Helen Moir (School Support Consultant); 

 Fran Italiano (Team Leader, Early Childhood Education Team); 

 Dr Pru Smith (Reading Recovery Trainer); 

 Liz Harper (Reading Recovery Tutor); 

 Carolyn Italiano (Students with Disabilities Consultant); 

 Nichole Everett (Students with Disabilities Consultant); 

 Karolina Talikowski (School Psychologist, CEWA); 

 Gabriella Guagliardo (School Psychologist, CEWA); and 

 Louis De Oliveira (CEWA Regional School Support Accountant).   

 

The assistance of these significant individuals provides invaluable support in the management of the school both in regard to 

our operation, evangelisation and in the provision of education. 

 

Events which have developed links with the community were: 

 

 Welcome event at the Bassendean Outdoor Movies 

 Parent/student sacrament workshops 

 Sacramental Retreat Days 

 Visits from parish Youth Group volunteers 

 Participation in the local council Remembrance Day Service 

 Participation in Town of Bassendean Dandjoo Koorliny Reconciliation Gathering and Tree Planting Ceremony 

 Numerous Sporting events 

 Mothers’ Day, Fathers’ day and Grandparents Masses and morning teas 

 Open night 

 Aegis visits 

 

As a school we have also celebrated/ commemorated: 

 

 Class assemblies and Masses 

 Book Fair & Open Night 

 Mercy Day Mass & activities 

 Sport’s Carnivals 

 Swimming Carnivals 

 Cross Country Carnival 

 Volunteers Morning Tea  

 World Teachers’ day 

 

LEARNING  
 

In 2019, teachers have continued to embed the cooperative learning approach and have worked to develop their 

implementation of Kagan structures through Structure A Month (SAM) clubs. In Term 4 this year, we renewed our 

accreditation as the only Kagan accredited school in Australia. This process involved demonstration lessons for the Kagan 

Australia coaches and a Kagan Open Day for other interested educators.  



 

Apart from four professional development days throughout the year, staff have participated in around six professional learning 

community meetings per term focusing on enhancing teaching and learning. The implementation and development of case 

management meetings focusing on students at risk has driven school improvement and allowed professional dialogue around 

student data and support to occur. 

 

This year our school was successful in being selected to participate in the Western Power Circuit Breakers program. This 

Science, Technology, Engineering and Maths (STEM) program for 30 primary schools aimed to develop knowledge and skills 

with a focus on electrical engineering and coding using Micro:bits. The Years 4 – 6 teachers were provided with training and 

Western Power engineers regularly attended the school to support the teachers and students within their STEM lessons. The 

program focused on a variety of aspects of the Western Power network each week exploring what it takes to provide electricity 

to the community, as well as exploring new technologies that are changing the way we look at electricity supply in the future. 

Equipped with this new knowledge, classes were challenged with a project to work on, based around the future of our network 

which they presented at a Science Fair at the conclusion of the program. At the conclusion of the program, the school was 

able to keep the Micro:bits provided by Western Power. 
 

St. Michael’s continues to provide support for students requiring additional literacy support through the Reading Recovery, 

Mini-lit and Macq-lit programs. 

 

The St Joseph’s Centre is an integral part of the school, providing expert resources and personnel to support the additional 

needs of our students. The St Joseph’s Centre staff work together to facilitate the access, participation and learning outcomes 

of the students whether this be offered as centre-based or classroom support. The St Joseph’s Centre offers multi-faceted 

support to individuals and groups of students within an inclusive model of education. Significant collaboration between 

teachers, parents, administrative staff and SJC staff precede decisions about what level of support works best with each 

student. There is no ‘one-size fits all’, but a collaborative approach to ensuring that every student can access the 

communication, academic, sensory, physical, social and emotional support they may require at any given time. 
 

St Michael’s continues to benefit from the skills, dedication and passion of its staff who commit totally to the ongoing 

progression of the school’s goals and priorities. The staff approach their work with diligence and expertise thus ensuring the 

best outcomes for students and the development of strong links between home and school.  

 

The key curriculum goals for 2019 were: 

 

Discipleship   

 Update school evangelisation plan.  

 

Success Measures:  

 By the end of 2019, the current school evangelisation plan will be reviewed and updated. 

 
The new evangelisation plan was developed in Term 1 in consultation with staff.  

 
 

Curriculum 

 By the end of 2019, classroom teachers will have a greater repertoire of skills to explicitly teach reading 

comprehension 

 

Staff participated in professional development focused on reading comprehension throughout 2019. In Term 1, Dr Prue 

Smith (CEWA Reading Recovery Trainer) ran a full day PD on reading comprehension. Following the PD, staff chose one 

aspect of reading instruction to focus on. Staff were encouraged to use the school Swivl to video and reflection on their 

reading instruction and shared their reflections at a PLC meeting. Each classroom teacher was observed teaching a reading 

lesson by the Principal and received verbal and written feedback. In addition to this, each classroom teacher receives regular 

support from their line manager (an assistant principal). In Term 3, Liz Harper (CEWA Reading Recovery Tutor) ran a PLC 

meeting on how to take effective running records and use this data to inform instruction. Each classroom teacher 

experienced 1:1 tutoring with Liz following the observation of a live running record.  

 

Success Measures: 
 85% of students will have achieved a reading level that is at target or within range (based on running record results).  

 

By early term 4, our results to date indicated that 72% of students attained their reading benchmark. However, end of year 

testing had not been completed prior to the publishing of this report, which may significantly impact on this final result 

(This current figure is based on Term 3 data). The final result will be published in the 2019 School Compliance Data report 

which will be available on our school website at the end of the 2019 school year.  

 

 

 



Early Years 

 

 By the end of 2019, teachers will have developed programs of work which draw upon children’s current 

knowledge, strengths, ideas, culture, abilities and interests. 

 By the end of 2019, children’s learning and development will be considered when planning learning programs. 

 

 

Success Measures: 

 

 Teachers’ critical reflection on children’s learning and development will be evident in planning documents. 

 

Classroom teachers regularly completed Know, Want to Know and Want to Learn (KWL) charts with students prior to 

starting a new topic to determine their prior knowledge. Pre-testing and questioning support efforts to draw upon the 

knowledge, skills and understanding that students bring to the classroom. 

 

Teachers addressed the range of student ability via multiple methods of differentiation including; identifying individual 

goals through formative assessment, tailoring learning experiences to student need and offering students a variety of options 

to demonstrate their understanding. This was evident in programming during program checks by the principal. Examples 

include; targeted sessions with students based on learning needs in guided reading and through the Words Their Way 

program. 

 

Early Years teachers have worked to explicitly incorporate student interest in both programming and classroom teaching. 

Evidence of this in 2019 has included; nurturing and examining the life cycles of silkworms, taking part in excursions to 

Brownes Dairy to learn about food production, exploring robotics and coding activities and building structures out of blocks 

and cardboard that perform a specific purpose. 

 

Aboriginal Education 

 

 By the end of 2019, the school will have made a connection with one local Aboriginal family/group  

 

 By the end of 2019, staff will have participated in a cultural pedagogy PD   

 

Success Measures: 

 

 Meeting with Aboriginal community group 

 Participation & certificate for attendance at PL 

 Implemented & evident in teaching practice 

 

In 2019, staff looked at ways to make connections between class learning and indigenous perspectives. Indigenous 

perspectives have been incorporated into learning programs across the classes to give a greater understanding of the region 

we live in and how the lands were used before European settlement. Our Art teacher, Mrs Shanahan, led a project where 

students designed and created Australian animal stuffed toys, which were then donated to Birlirr Ngawiyiwu Catholic 

School in Ringer Soak (Kimberley region).  Our HASS teacher, Mr Rob Coughlan, also regularly integrates Aboriginal 

perspectives into history programs of work. Mr Rob Coughlan has also connected with the Town of Bassendean in an effort 

to share local Aboriginal Community contacts, which will be enhanced once the Town reforms their Aboriginal reference 

group. 

 

The Year 5 and Year 6 students once again took part in the Dandjoo Koorliny Reconciliation Gathering and Tree Planting 

Ceremony at Eden Hill. Participating in a range of cultural activities, the students enjoyed the day. We are working with the 

Maar Koodjal Dance Group to have them visit the school in 2020. We are also in the process of connecting with local 

aboriginal artists to enhance the way in which we acknowledge the aboriginal culture at the entrances to our school grounds. 

 

We were unable to complete a professional learning for staff this year, however, look forward to working with Sharon Davis 

(Team Leader, CEWA Aboriginal Education Team) on 9th April 2020 on a Culturally Responsive Pedagogies PD day.  

 

 

 All early childhood classrooms will have evidence that student cultures are valued.  

 

 All early childhood program documents will show evidence of: 

o Drawing on prior knowledge 

o Differentiation 

o Catering for student interest 

 



PROFESSIONAL DEVELOPMENT 

Significant professional development has taken place throughout the year. Careful consideration has been undertaken to 

ensure that professional development relates to school priorities and/or individual teacher requirements.  

 

This year a synopsis of the professional development undertaken by staff includes: 

 

 Accreditation content courses 

 Data review – NAPLAN 

 Kagan Coaching 

 Leader’s Forums 

 CPPA and CAPA conference 

 American Educational Research Association (AERA) Conference 

 Various special needs PD e.g. autism, Team Teach 

 Reading Comprehension 

 Running Records 

 Nationally Consistent Collection of Data (NCCD) 

 Making Jesus Real 

 Meditation 

 Team Building 

 Various technology PDs e.g. Microbits, SeeSaw  

 

School based staff professional development included ongoing Professional Learning Community meetings with specific 

focus on literacy and numeracy.   

 

Specific strategies adopted included: 

 Fortnightly Professional Learning Communities (PLCs) 

 Kagan Structure a Month (SAM) club 

 Kagan Coaching 

 Data driven instruction 

 Case management meetings 

 Integration of ICT across the curriculum 

 Significant resource allocation (time and finance) 

 Use of student data to inform teaching & learning activities 

 Interrogation of NAPLAN data 

 Interrogation of BRLA data 

 Reading Recovery 

 Mini-lit & Macq-lit programs 

 Lexile Reading program 

 Words Their Way spelling program 

 Soundwaves spelling program 

 iMaths program 

 Mathletics 

 

Specialist learning areas in 2019 engaged students in Italian, visual art, music, sport, and humanities and social sciences 

(HASS).  

 

At St. Michael's we ‘value add’ to our curriculum in a variety of way including programs, initiatives, events, incursions and 

excursions that take place during the year. These include: 

 Information and Communication Technologies 

 Support for children with special learning needs 

 Mini & Macq Lit Programs 

 Reading Recovery 

 Sacramental Programs 

 Remembrance Day Service 

 Choir performances 

 Mercy Day 

 School Camp 

 Book Fair 

 EduDance 

 Gymnastics 

 Angelico Art Exhibition 



 Town of Bassendean Art Awards 

 Sacred Saints sporting opportunities 

 Triathlon  

 Swimming lessons & carnival 

 Athletics- Faction Carnival & Interschool Carnival 

 Aegis visits 

 Kindy orientation 

 Early intervention screening  

 Student leadership positions 

 Christmas Concert/School Play 

 Enrichment program 

 

 

WESTERN AUSTRALIAN CURRICULUM  

At St Michael’s, the Western Australian curriculum has been fully implemented and ongoing professional development is 

conducted for staff in this area as required through integrated learning in professional development days and PLC meetings. 

 

 

 

NAPLAN DATA 2019 

 
National Assessment Plan for Literacy and Numeracy (NAPLAN) results in 2019 were: 

 

YEAR THREE ST MICHAEL’S MEAN ALL AUSTRALIAN 
SCHOOLS MEAN 

READING 437.8 432.3 

WRITING 443.6 423.1 

SPELLING  419.6 418.7 

GRAMMAR & 
PUNCTUATION 

443.7 439.8 

NUMERACY 414.8 408.1 

 
 
 
 

YEAR FIVE ST MICHAEL’S MEAN ALL AUSTRALIAN 
SCHOOLS MEAN 

READING 527.4 506.0 

WRITING 480.0 473.9 

SPELLING  504.0 500.7 

GRAMMAR & 
PUNCTUATION 

521.8 499.1 

NUMERACY 497.0 495.8 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



PERCENTAGE OF CHILDREN AT OR ABOVE THE NATIONAL MINIMUM STANDARD  
FROM 2015- 2019 
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Year 

 
Reading 

 
Writing 

 
Spelling 

 
G & P 

 
Numeracy 
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2015 93.4% 93.4% 90% 93.4% 93.4% 

2016 100% 100% 100% 100% 100% 

2017 96.6% 100% 100% 89.7% 96.6% 

2018 90.6% 96.9% 100% 100% 100% 

2019 100% 100% 100% 100% 100% 

Y
ea

r 
F

iv
e 

2015 93.8% 93.8% 93.8% 93.8% 93.8% 

2016 96.6% 96.6% 96.6% 96.6% 96.6% 

2017 93.33% 93.33% 93.33% 93.33% 93.33% 

2018 100% 93.5% 100% 100% 96.8% 

2019 96.6% 100% 96.6% 100% 96.6% 

 

In 2019 we actively embraced our Mercy values, which is evident in the wonderful sense of community everyone shows such 

care and concern for each other. Thank you to each and every one of you for your ongoing contributions to St Michael’s. 

 

SCHOOL GOALS & PRIORITIES 2020 

 

Evangelisation 

 Implement planned actions from the current school evangelisation plan. 

 

Curriculum 

 Enhance teacher repertoire of strategies to integrate critical and creative thinking skills into the classroom. 

 

Aboriginal Education  

 Enhance teacher cultural pedagogies 

 

Early Years 

 Provide students with opportunities to exercise agency over their learning 

 Increase play-based pedagogy evident within the classroom 

 

 

I wish the whole of the St. Michael's School and Parish Community a happy and holy Christmas and every blessing in the 

new year. 

 

God bless 

 

 
Dr Siobhan Galos 

Principal 


