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Introduction 
This report is a government requirement and provides information about the school’s activities and 
performance for the 2018 academic year. It highlights our school results and outcomes and helps set 
targets for improvement during 2019. The school’s website contains many relevant documents that 
will provide additional information for parents.  

 
Contextual Information 
 
St Michael's School Bassendean is a single stream, co-educational primary school with an enrolment 
of 242 students from Kindy-Year 6. The school was established in 1914 by the Sisters of Mercy and 
has a very strong and collaborative relationship with the St Joseph’s Parish. The school community 
works together with the Parish Priest, to provide pastoral care for each person and to nurture the 
whole development of the child. Reconnecting with the school’s Mercy history and tradition was 
established a result of the school’s Centenary celebrations in 2014. This initiative has ensured that 
the core Mercy values of truth, compassion, faith and service have become embedded in our school 
culture. 
 
At St Michael’s, creativity, communication, collaboration and critical thinking underpin the school’s 
philosophy. St Michael’s is the first school in Australia to be recognised as a certified Kagan model 
school. Staff continue to ensure that the cooperative learning philosophy, based on the Kagan 
model of cooperative teaching and learning, occurs daily in their teaching contexts. 

St Michael's has a special emphasis on literacy and numeracy development and is dedicated to 
improving outcomes for all students. The school also has a specific emphasis on early childhood 
education with early intervention strategies solidly in place to cater for the development of early 
learners. The school offers speech and occupational therapy screening programs and associated 
classroom programs to Kindy students. Literacy intervention is also offered to Year One students 
through the Reading Recovery program. In addition to this, literacy and numeracy support is also 
offered to students in all classes who experience learning difficulties through the Mini-Lit and Macq-Lit 
programs. Other specialist areas available to our students include physical education, music, 
HASS, LOTE (Italian) and the visual arts. The school has a strong commitment to the performing arts 
and students, both individually and in class groups, participate yearly in the Catholic Schools 
Performing Arts Festival. The enrichment programme for students in Years 2-6 is designed to offer 
extra academic challenges to students who show special interests, achievement or aptitude in 
selected learning areas. 

The St Joseph’s Centre (SJC) is an integral part of the school, providing expert resources and 
personnel to support the additional needs of students. The SJC staff work together to facilitate the 
access, participation and learning outcomes of the students whether this be offered as centre-based 
or classroom support. The St Joseph’s Centre offers multi-faceted support to individuals and groups 
of students within an inclusive model of education. Significant collaboration between teachers, 
parents, administrative staff and SJC staff precede decisions about what level of support works best 
with each student. There is no ‘one-size fits all’, but a collaborative approach to ensuring that every 
student can access the communication, academic, sensory, physical, social and emotional support 
they may require at any given time. 
 

Teacher standards and qualifications 
 
Ph.D. (Education) – 1 
Master of Educational Leadership - 2 
Master of Education – 3 
Bachelor of Arts (Education) – 3 
Bachelor of Arts - 3 
Bachelor of Education – 11 
Graduate Diploma of Education - 4 
Diploma of Teaching – 5 
Graduate Certificate of Early Childhood Studies – 1 
Bachelor of Science – 1 
Bachelor of Business – 2 
Bachelor of Commerce – 1 



Certificate for Teacher’s Aide – 1 
Diploma for Teacher’s Aide – 1 
Cert III  Teacher's Aide – 4 
Cert IV Education Assistant – 1 
Certificate in Child Care – 1 
Cert III Children’s Services - 1 

 
Workforce Composition 
 
Female Teaching staff: 21 
Female Non-Teaching Staff: 6 
Male Teaching Staff: 3 
Male Non-Teaching Staff: 0 
Indigenous Male Staff: 0 
Indigenous Female Staff: 0 
 

Student attendance 
 

Year Group Class Numbers Attendance Rate 

PP 30 94% 

Y01 30 93% 

Y02 30 93% 

Y03 33 95% 

Y04 27 96% 

Y05 31 94% 

Y06 30 92% 

 
Total percentage of student attendance: 93.76% 
 

Staff Attendance  
 
The average rate of attendance for the gazetted school year for staff in 2018 was 95.4% 
 
Attendance and Non-attendance procedures 
 
• It is the parent’s responsibility to notify the school prior to the commencement of the school day 

if their child will be absent from school, by phoning the dedicated school absentee line. 
 

• Administration staff check absentee phone line messages and adjust status on SEQTA of 
absent children whose parents have phoned in (e.g. “unresolved” 8:30am – 15:00pm if child is 
away for full day sick). 
 

• Classroom teachers are required to mark morning and afternoon rolls on SEQTA in a timely 
fashion. 
Morning roll to be marked no later than 9:00am 
Afternoon roll to be marked no later than 1:45pm 
 

• Once all class morning rolls have been marked, administrative staff send out an absentee SMS 
to relevant parents/guardians, and adjust child’s attendance status accordingly when parents 
phone the school (e.g. change status from absent to “unresolved” absence), usually by about 
9:30am. 
 

• Parents of students who arrive or depart outside normal school hours, sign students in or out 
electronically on SEQTA via the ipad at reception.  
 

• When advance written notice is received of a child’s future absence (for family holiday etc), 
administrative staff note this on SEQTA as an “approved absence.” If the period of absence is 
expected to exceed a few days, the principal and specialist teachers are also informed.  
 



• Absentee follow up letters are printed out fortnightly and sent home via class teachers. Parents 
are required to provide a written explanation for the child’s absence. Class teachers are 
required to adjust the child’s attendance status on SEQTA as each absence is resolved. 
 

• If the student is absent from school and acceptable written explanation has been provided by 
the parent, teachers are to adjust the child’s attendance status on the SEQTA roll and no 
further action is required. 
 

• When a child’s absences exceed 14 half days within one term, a letter is sent home to parents 
from the principal, informing them of their child’s attendance rate.  

 
 
2018 NAPLAN Information 
 
 

YEAR THREE ST MICHAEL’S MEAN ALL AUSTRALIAN SCHOOLS 
MEAN 

READING 462.4 433.8 

WRITING 425.0 407.2 

SPELLING  421.2 417.8 

GRAMMAR & PUNCTUATION 454.8 431.7 

NUMERACY 416.8 407.7 

 

YEAR FIVE ST MICHAEL’S MEAN ALL AUSTRALIAN SCHOOLS 
MEAN 

READING 509.0 537.2 

WRITING 477.9 464.6 

SPELLING  525.6 502.5 

GRAMMAR & PUNCTUATION 543.4 503.6 

NUMERACY 503.3 494.2 

 
 

Parent, Student and Teacher Satisfaction 
 
Students 
According to the results from the Tell Them From Me Survey the students of St Michael’s School 
reported that they have positive relationships with their peers, they have someone they can trust at 
school and people that encourage them. The students responded highly that they believe schooling is 
useful and has a purpose. Student responses suggest that there is positive behaviour at school and 
students feel they possess the effort to succeed. 



 
Parents 
Survey responses suggest that parents find teachers easy to communicate with and they feel 
informed about school activities. The data also suggests that parents perceive teachers to have high 
expectations and show an interest in their child’s learning. Parents responded positively that their 
children feel safe going to school. 

 
Staff 
Staff responses suggest that staff have positive perceptions about school leadership, collaboration 
and the learning culture. Staff survey results also indicated that staff perceive that school leadership 
helps them create a safe learning environment, feel they set high expectations for students and have 
positive perceptions about opportunities to collaborate with other teachers to improve student 
learning.  
 
An area for growth identified by the survey results has previously been identified and addressed 
through the implementation of the URStrong friendology program, which teaches students effective 
relationship skills and conflict resolution strategies. 

 
School Finance Data 
 
The My School website can be accessed to view the school’s 
breakdown of income. The link to the website is: 
http://www.myschool.edu.au 
 

Post-school Destinations 
 
• La Salle College – 16 students 
• Chisholm College – 7 students 
• Mercedes College – 3 students 
• Trinity College -  2 students 
• Carmel College – 1 student 
• Hampton Senior High School – 1 student 
 

School Improvement 
 
The key curriculum goals for 2018 were:  
  
Learning  

 Implement Words Their Way (WTW) programme in years 1-3.  

 Implement staff professional development in spelling and writing.  

 Implement a school wide positive education model.  
  
WTW was successfully implemented in 2018 and staff participated in professional development 
opportunities through WTW workshop and Day 1 writing workshop through Kagan Australia. Staff 
participated in numerous PLC meetings led by our social worker, Mrs Lis Mueller, focusing on 
mindfulness, gratitude, character strengths and growth mindset, enabling them to implement positive 
education strategies into the classroom.    
   
Success Measures:  

 2018 Spelling NAPLAN data indicated that the school mean was above the national average 
and 25% of students were represented in Band 6. Given the short implementation timeframe 
of WTW, we will continue to monitor NAPLAN and school standardised test results in spelling 
to gauge the effectiveness of the new spelling program.  

 Effect sizes calculated to determine growth between Year 3 and 5 NAPLAN results in spelling 
revealed an effective size of 1.16 (an effective size of 0.8 would indicate the expected 2 years 
of growth). According to Cohen’s (2013) criteria, this effect size is large in magnitude and 
therefore of practical significance. 

http://www.myschool.edu.au/


 Evidence gathered from teacher programmes indicated an increased awareness of intentional 
teaching in relation to components outlined in the positive education model of mindfulness, 
gratitude, character strengths and growth mindset.   

  
  
Engagement   
  

 Offer parent workshops on current educational practice.   
  
Success Measures:  
  

 In Term 3 2018, the URstrong Friendology program was implemented and parent and child 
workshops were held on open night.  

  
 
Accountability  
  

 Refurbish Multi-purpose room and Year 5 & 6 classrooms as per the maintenance plan.  
    
Success Measures:  
  

 Refurbishments were completed in the July holidays   
  
Discipleship  
  

 Ongoing commitment to the Mercy Charism with a particular focus on the core Mercy value of 
Service.  

  
Success Measures:  
  

 In 2018 a roster was implemented allowing opportunities for classes to visit the Aegis Nursing 
Home once a semester.   
 

2019 School Improvement Goals 
 
Evangelisation 
 

• Review and update school evangelisation plan 
 
Curriculum 
 

• Enhance students’ reading comprehension skills 
 
Aboriginal Education 
 

• Enhance connections with local Aboriginal groups 
• Enhance teacher cultural pedagogies 

 
Early Years 
 

• Child-centred programs which draw on children’s knowledge, strengths, ideas, culture, 
abilities and interests 

• Critical reflection on student learning and development 
 
 


