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Dear Parents and Caregivers,
Thank you to all the family members who joined us last Friday for our coffee catch up. We will have
another one on Friday 9 Sept - hope to see you there! Well done to all of our students who are
currently involved in performing in the CEWA Spirit of the Arts festival. In particular,
congratulations to Harry Thorman who recently received a certificate of Merit for his piano solo.
Staffing Update
This week we finalised the recruitment and appointment process for our vacant Assistant Principal (AP) position. This role
was left vacant by Ryan Powles and, due to Ryan's principal appointment occurring very late in 2021, we seconded Michael
Sheridan for 12 months from St. Brigid's, Middle Swan to fulfill an acting AP role. We acknowledge and sincerely thank Ms
Paula MacKenzie, Principal of St. Brigid's (who is also one of our grandparents at St. Michael's) for agreeing so late in the year
to 'loan' Michael to us! Thank you to Father Ben (Parish Priest), Dr Dave Parsons (School Advisory Council Chair) and Mrs
Emma Bell (Principal, Mary's Mount School, Gooseberry Hill) for joining me on the interview panel.
It is my great pleasure to announce that Michael Sheridan was the successful candidate and his substantive position will
officially commence in 2023. This is testament to the wonderful addition to our school that Michael has been and the
dedication to our community that he has demonstrated this year. Congratulations Michael, we are thrilled to officially
welcome you to the St. Michael's School community!
P&F
A reminder that our next P & F meeting is scheduled for Monday 15 August at 7.15pm in the staff room. Please come along
and have your say about where and how your P & F funds are spent.
Upcoming School Registration Audit
St Michael's will be undertaking our School Registration Audit in Week 6 this term. This is an audit that every school
completes every 4 - 5 years and is a requirement for each school to maintain their registration. There is a variety of
information that we are required to communicate with the school community as part of our compliance expectations
(generally surrounding child safety) and we do this from time to time through out the year via avenues such as enrolment
interviews, the newsletter and at the AGM. With our audit approaching, we are taking the opportunity to make this
newsletter a 'compliance' newsletter, to remind the community in one 'hit' about all of our compliance information that you
need to know.
Code of Conduct - How to Report a Breach
A reminder that our Code of Conduct statement, which applies to all staff, parents, caregivers, volunteers and visitors at St.
Michael's, is available on the Code of Conduct page on our school website. It is important that we work together to be vigilant
regarding our Code of Conduct to ensure student safety. I remind everyone that any breaches of the Code of Conduct should
be reported to myself immediately either via the 'Report a Code of Conduct Breach' form on the Code of Conduct page on
our school website (www.stmichaelsbass.wa.edu.au/codeofconduct), in person, via phone (62789888) or via email
(principal@stmichaels.wa.edu.au).

Coffee Mornings
We've missed you over COVID!
Join us for a free coffee catch up outside
the hall on these Friday mornings next
term prior to assembly

(8.20 - 9am): 9 Sept (Week 8)
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Child Protection Program - Safe4Kids
CEWA schools are focused on the protection of all students and, as such, St. Michael’s implements the Safe4Kids program
from Kindergarten to Year 6 to explicitly teach students protective behaviours. The Safe4Kids Protective Education Program
is an easy-to-follow, comprehensive child protection education program designed to empower children and provide them
with the skills that will help protect them from sexual abuse and build their resilience and assertiveness. Staff deliver the 10week program to all students covering one of the key concepts each week. Teachers then revise key concepts at various
times throughout the year as required and embed the Safe4Kids language into daily classroom practice. Our school social
worker is also able to offer protective behaviours education individually and in small groups as required. Classroom teachers
have been trained in the Safe4Kids program and have observed demonstration lessons onsite by a Safe4Kids co-ordinator.
New classroom teachers are trained at part of the induction program. Staff complete a familiarisation activity on our School
Code of Conduct on a yearly basis. The Code of Conduct is highlighted to new families at enrolment interviews and a copy can
be found on the school website. In consultant with students, a Student Code of Conduct has also been created which
classroom teachers familiarise students with at the commencement of each school year and throughout the year as required.
All staff complete the CEWA Child Protection Module and Assessment on an annual basis. Regular volunteers and relief
teachers are also required to complete this module annually as well as members of our School Advisory Council and P & F
Executive.
To further support student wellbeing at St. Michael's, we employ a social worker two days per week and implement a number
of social and emotional wellbeing programs such as Friendology, Kimochis and mindfulness practices.

Dispute and Complaint Policy
A reminder that CEWA Ltd operates under the principle of subsidiarity, meaning that the person closest to an issue is best
placed to respond to that issue. Therefore, as per our school procedures, parents and caregivers first port of call regarding
any concerns related to your child should be the teacher with whom the issue is related to. This is also an important part of
the natural justice process whereby the teacher deserves a right of reply. If, after a conversation with the teacher, you still
have concerns, we ask that you make an appointment to speak with the relevant Assistant Principal (K - 2 Mrs Jemima
Saunders / Years 3 - 6 Mr Michael Sheridan). If you still feel that your concern remains unresolved, then you may make an
appointment to speak with me via the principal's secretary (Mrs Lisa Grazia; principal@stmichaels.wa.edu.au). Unless your
concern is in relation to a Code of Conduct breach, to avoid disappointment, please follow these protocols as these help us to
streamline communications within the school. At the conclusion of this process, if you feel the matter remains unsolved, I
refer you to the CEWA Dispute and Complaint Policy which you can find a link to on the policies page of our school website:
www.stmichaelsbass.wa.edu.au/policies. The Director General of the Department of Education is responsible for ensuring
that the school observes the registration standards, including the standard about its complaints handling system. Any
student, parent or community member is entitled to contact the Director General with concerns about how the school has
dealt with a complaint. Information is available on the Department of Education website. While the Director General may
consider whether the school has breached the registration standards by not following due process, she does not have power
to intervene in a complaint or override the school's decision.
We have developed a student concerns chart to assist students to have their voice heard (see below) and this is supported by
a student concerns flow chart for senior students. This flow chart, together with a flowchart for parents can be seen below
and found on our school website.
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Important Communication Protocols
We always want to work collaboratively with parents to deal with any concerns, however, in order to give your concern or
query the time it deserves, we ask parents to please follow the process outlined above to ensure that we can investigate your
concern promptly and efficiently. As an employer, I am also required by law to provide a safe working environment for staff
which includes protecting their emotional wellbeing. As a result, I ask parents and caregivers to follow these communications
guidelines:
- Follow procedure
- Speaking in person is best! Email should be used to set up a meeting to discuss your complaint or concern.
We discourage writing your concerns in an email, particularly whilst feeling heightened or emotional about the issue. This
can result in an aggressive email written without knowledge of all the facts which in turn may be in breach of the School
Code of Conduct, can damage your relationship with staff and/or harm their wellbeing and right to work in a safe
environment. At the conclusion of the complaints process, you are welcome to express your views respectfully to me in
writing.
- Choose the most appropriate person to contact
Even in a brief email, we discourage addressing an email to multiple staff (unless in a tandem teaching arrangement) or
ccing multiple staff members. Our school processes ensure that staff will keep the appropriate people in the loop as
required. Contacting multiple staff about the same issue can result in delays in investigating your concern. Ccing a
superior can be perceived as unnecessarily aggressive.
- Make an appointment
We are all very busy professionals and just as you don't expect your doctor, physio or accountant to meet with you
without a prior appointment, school staff have professional accountabilities and are generally not able to meet with you
immediately. We want to give your concern or query the attention it deserves and require you to book an appointment in
advance. In particular, it is not appropriate to initiate discussions with a teacher about your child before school when
when the teacher has duty of care for the class or is preparing for the day's learning. Please do not make demands on our
time such as demanding a meeting by the end of the day. We will endeavour to meet with you as soon as practicably
possible.
- Fact check
Young children are developmentally egocentric in nature and their perception of a situation may not include all the facts
or the whole picture. 'Be curious, not furious'. Speak calmly with the staff member to inquire about the situation rather
than making accusations without all the facts.
- Be respectful and work in partnership with staff
We are partners in the education of your children. Therefore, we encourage you to communicate with us in a spirit of
collaboration rather than aggression. Our staff are highly trained professionals and should be treated as such. Any
aggression or disrespectful communication with staff is against our Code of Conduct and will not be tolerated. Repeated
transgressions may result in sanctions such as communication restrictions or periods of exclusion from school grounds.
CEWA Child Safe Framework
Providing the best Catholic education and outcomes for your child requires an engaging, safe and supportive school
environment. A framework of nine combined elements supports the work we do in schools to cultivate a child safe culture,
healthy and respectful relationships, and extended guardianship in school communities, based on the latest research and
recognised best practices. The CEWA Child Safe Framework is summarised ovrleaf and more information can be found here:
https://childsafe.cewa.edu.au
Warm regards,
Dr Siobhan Galos
Principal
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Support and Healing: Responding to those who have been injured or hurt through abuse and
harm and assisting them to heal
Voice of the Child: Recognising each child and young person’s right to be heard and to have a
voice in all decisions affecting them
Culture: All members of the school community share responsibility for, and actively promote
an environment that prioritises the best interests of children and young people
Governance and Leadership: School leaders create and promote environments that are safe,
supportive and engaging. They make their decisions based on the best interests of children
and young people
Policies and Procedures: Having structures and processes that are accessible, consistent and
transparent. Policies must be understood, implemented and actioned everyday
Human Resource Practices: Assisting our schools and care centres to identify the most
suitable people to work with children and young people, and to provide appropriate training
Investigating and Reporting: Following, or developing and implementing where required,
processes that are transparent, fair and clearly understood by the community
Risk Management: Proactively identifying and limiting potential risks
Quality Assurance: Improving systematically and continually through ongoing evaluation and
assessment

FAITH FOR THE JOURNEY

PAGE 7

The Assumption of Mary
August 15

The feast of Mary’s Assumption remembers the end of her earthly life. Mary was assumed, or taken
up, into heaven body and soul. God granted her this special privilege because of her sinlessness and
her fullness of grace.
This mystery shows us that God wants every human person, body and soul, to be in glory forever,
just as Mary is now. This shows how important every single human life is. Pope Pius XII hoped that
by thinking about Mary’s Assumption, people all over the world would develop a deeper respect for
their own lives and their own bodies. He also hoped that people would grow in respect for the lives
of others.

Parents and families are invited to join us in honouring this special day with
Mass at 9am on Monday 15th of August in the St Joseph’s Parish.
Mass will be led by our Year 1 children.

Prayer for the Assumption of Mary
Father in heaven, all creation rightly gives you praise,
for all life and all holiness come from you.
In the plan of your wisdom she who bore the Christ in her womb
was raised body and soul in glory to be with him in heaven.
May we follow her example in reflecting your holiness
and join in her hymn of endless love and praise.
We ask this through Christ our Lord.
Amen.

MERIT AWARDS
PP: Skylar L, Aiden T.
Y1:

Imogen B, Lyla T.

Y2: Thomas D, Bennett S.
Y3: Veronica R, Asher S.
Y4: Livia B, Cameron B, Henry R.
Y5: Nate P, Georgia ZL.
Y6: Imogen B, Finn J, Theodore A.

KEY DATES
12 August
15-19 August

Throws Day Y1-Y6
Science Week

15 August

Y1 Assumption Mass 9:00am

15 August

School Advisory Council (6:00pm) and P&F Meetings (7:15pm)

17 August

School Photos

19 August

Athletics Carnival

22 August

Catholic Day - Pupil Free Day

22-26 August
2 September
5-9 September

Book Week
Father's Day Breakfast
St Michael's Book Fair

5 September

Book Week Incursion K-Y4

7 September

Open Night 5:00pm-7:00pm

9 September

Parent Coffee Morning 8:20-9:00am

9 September

Book Costume Parade 9:00am

16 September

P&F 80s Quiz Night

21 September

Mercy Day Mass 9:00am

22 September

Interschool Athletics Carnival
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School Photos
St Michael's School Photographs are going to be held on Wednesday August 17. Shootkey
information was sent home this week. Please contact the front office if you cannot locate your
shootkey in your child's schoolbag.

Responsible Use of ICT
St Michael's recently updated our responsible use of information communication technologies
guidelines. You can read them in full on our website here:
https://www.stmichaelsbass.wa.edu.au/procedures.html
Enrichment: Student Podcast Series
The last in the series of student created podcasts
that we have been sharing in recent newsletters is
titled "Storytime" created by Siena L and Clementine
R-S. This podcast was developed to share a beloved
story for a younger audience.
Thank you for listening to each podcast, and well
done to all the Y4-6 content creators who created
these audio broadcasts and GIFs.
Kind regards,
Mrs Jemima Saunders and Mr Michael Sheridan
Assistant Principals
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Pre-primary Liturgy
On Wednesday the Pre-primary class held a liturgy for the PP-Year 2 classes. Lovely job PP!

Kind regards,
Miss Meadhbh Glasgow-Collins
Pre-Primary Teacher and K-2 Coordinator
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NEXT P&F MEETING:
Monday August 15, 2022 at 7:15pm in the St Michael's Staffroom

Calling All Business Owners/Managers,
Re: St Michael's Primary School Fundraising Night
The St Michael’s Parents & Friends Association have organised a 80s Quiz Party, for the school
community on Friday 16 September and this will be our major fundraising event for 2022.
We are asking for local businesses to support us through donations of prizes (big or small), gift
vouchers, hampers or even cash. In return we will advertise your business as a supporter of our
event throughout the large school community. This will be done via newsletters, emails and
displayed on the night.
We understand that the last few years have been very hard on businesses. We are a great local
community and if you are able to get behind this cause, we would be immensely grateful.
Please contact Pamela Mahar on stmichaels.pandfassociation@gmail.com if you have any further
questions.
We appreciate your support of our school which has been part of the Bassendean community,
educating local children for over 100 years now.
Sincerely,
St Michael's P&F

St Michael's School P&F
Association presents:

2022 Book Fair
Sept 5 - Sept 9
Parents and Friends Association Contact Details
stmichaels.pandfassociation@gmail.com
Click to join the P&F on Teams to engage in
virtual communication in your own time.

Click to join the P&F Facebook page Don't forget to turn on notifications!
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